GOALS

Short-term goal: recruit task force and
advisory committee

Long-term goal: recruit, retain diverse
work force in the County

o Meaningful, remunerative work
capable of supporting a family

*  Empowerment and authority
*  Supportive, safe workplace
*  Training

. Mentorship

OUR SHARED FUTURE

For more information :
Call (805) 619-5354
Email naacpslocty@gmail.com
WWW.NAACPSLOCTY.ORG

n NAACPSLOCTY.

%W NAACPSLOCTY.

ENVISIONING
OUR SHARED
FUTURE

SLO County
Diversity, Technology
and Organizational

Development:
A Think Tank




DIVERSITY SYNERGY « Technology Vision For San Luis

Obispo County
Transformational Areas
*County level > Highier Bdmeiiion [ole o To move our County to the
City level next step in its evolution
. Governmental Role to create a more Diverse

*[nstitutional level ,
. o Community.
*Social Interactions in the N
_ « Communities Role
community at large:
o To take advantage of the
. Preschool

« Institutional Role opportunities our commu-
. Elementary Growing a Knowledge Economy nity has by having Cal
« Junior ngh . pOly in our mist.
. High school It is up to all of us to change our
county for the betterment of all

. Community College ———— o Create Regional Trust and

Universit a Vision.
o CnIveRly . If not us, then who ?
It is time to do what is right for _
all people, diversity creates a . If not now, When ? o Build a platform for a
stronger County. integrated High Tech
Community Development
Plan.




